
                                                Safeguarding Policy 

                                       for !e 

                                     Parochial Church Council 

                                      of Dumble"n 

#e PCC accepts !e diocesan policy sta$ment and guidelines 
on working wi! children, young people and vulnerable adults. 
#e PCC seeks " provide a warm and caring environment 

where everyone wi% be &ea$d wi! respect.

#e PCC wi% !erefore ensure !at:

1. everyone involved in !e care of children, young people and vulnerable 
adults, whe!er !rough paid employment or volun$er roles are persona%y 
made aware of !e diocesan policy and !e PCC policy. 

2. everyone involved in !e care of children, young people and vulnerable 
adults wi% be in$rviewed by !e parish priest or appropria$ o!er and asked 
" comple$ !e disclosure form which wi% be checked by a diocesan coun$r-
signa"ry. 

(It wi% be s&ictly confiden)al and, except under compulsion of law wi% be seen 
only by !e above named person or !ose ac)ng on !e Bishop’s behalf). 

3. comple$d forms are appropria$ly held in church records. A% informa)on 
on workers wi! children, young people and vulnerable adults should be kept 
locked away safely and confiden)a%y. 



4. it reviews its employment and volun$er recruitment prac)ces so !at every 
posi)on sets out clearly what level of disclosure (where appropria$) applies, 
!at no one is ac)ve in !at role un)l !e required disclosure has been received, 
and any subsequent risk assessment has been comple$d sa)sfac"rily. 

5. candida$s for a paid post or volun$er posi)on submit in wri)ng any 
convic)ons or o!er disquali,ing behaviour !at might be revealed in !e 
disclosure process in order " assist !e recruitment decision process.                 
(#is informa)on wi% only be taken in" account when relevant " !e post in 
ques)on. It should be submi-ed in an envelope clearly marked Priva$ and 
Confiden)al  and handed " !e person specifica%y iden)fied for !is purpose 
in !e recruitment process). 

6. it complies wi! !e ro%ing programme of DBS (Disclosure and Barring 
Service formerly CRB) rechecks !at are adminis$red !rough !e diocese. 

7. everyone involved in working wi! children, young people and vulnerable 
adults, are clear of !e nature of !e work !ey have agreed " do and !e name 
of !e person " whom !ey are responsible. 

8. !e parish priest/named person wi% be responsible on !e PCC’s behalf for 
implemen)ng and moni"ring !e PCC’s policy 

9. &aining opportuni)es (if appropria$) are encouraged.

10. !e PCC and !e Diocesan Human Resources Manager are informed of 
!e names of !ose who work wi! children, young people and vulnerable 
adults, and wi% be no)fied of any changes. 

11. adequa$ provision wi% be made for insurance cover for a% ac)vi)es for 
children, young people and vulnerable adults, in line wi! !e House of 
Bishop’s guidance. 



12. a copy of !is policy is available " a% employees and volun$ers of !is 
church, and " parents/guardians. 

13. !ey wi% review !is policy annua%y at !e APCM and ensure !at a copy 
of !is policy wi% be presen$d " !e Archdeacon at !e Visita)on. 

14. any individual organisa)on ren)ng/using its’ premises for ac)vi)es 
involving children, young people and vulnerable adults, are aware of !eir own 
individual responsibili)es " have appropria$ safeguarding policies and 
processes in place. 

15. any complaint made regarding a child, young person or vulnerable adult 
for whom we are responsible who may have been harmed or is in significant 
danger wi% be repor$d immedia$ly and !at we wi% .%y coopera$ wi! 
statu"ry agencies during any inves)ga)on in" a%ega)ons concerning a 
member of !e church communi/. 

16. !e statu"ry agency wi% be informed of any suspec$d criminal offenders 
or concerns !at we are made aware of in respect of our contact wi! children, 
young people or vulnerable adults and wi% inform and work closely wi! !e 
Diocesan Human Resources Manager and a% statu"ry agencies !roughout. 

17. informed pas"ral care is offered " any child, young person or adult who 
has suffered abuse and provide !em wi! details of local and na)onal support 
agencies. 

18. !ey wi% work closely wi! !e diocese " ensure !at we effec)vely  supervise 
and support any member of our church communi/ known " have offended 
against a child. 




